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Discrimination and Racism: Definitions and Examples
Often, racial and ethnic prejudice tips to discrimination against the considered subordinate racial and ethnic groups in a given society. American society is not devoid of such facts as she is the boiling pot steaming with racial and discriminating tendencies bearing to its larger immigration past policies. The two concepts, discrimination and racism, are, in most cases, exhibited either unilaterally or involuntarily upon the minority groups. They have become almost a-must-say concepts everywhere in the United States of America. But what really are the types of these two concepts and where exactly do they frequently occur? This paper purposely defines the two concepts with published examples of where they have taken place in the past.
1. Individual Discrimination
Allen (2019) defines individual discrimination as one form of a separationist practice against another individual. It is a type of discrimination that individual group consistently practice and experience in the daily lives of the minority groups. Usually, because they are prejudiced against, they tend to retaliate by loathing the superior race.  However, in other rare times, it happens even if these groups are not prejudiced. It becomes an involuntary snap of segregationist actions towards individuals for what they seem to be. A conceptual comprehension of individual discrimination is when a shop owner, for instance, will not serve a transgendered individual. Such exclusive acts have paralyzed the well-being of such individuals for many years and counting.
An example of individual discrimination was documented by a former president of the American Sociological Association named Joe Feagin, who documented such discrimination when he interviewed middle-class African Americans about their experiences. In his publication named “The Continuing Significance of Race: Anti-Black Discrimination In Public Places”   shows that the majority of people he interviewed reported that they had been refused service, or at least received poor quality of service in the stores and restaurants they frequented. Others said they had been harassed by the police, accused of inherent violence and even put in fear of their lives, just for being black. That kind of individual life profiling due to one’s skin colour of the skin is detrimental, especially to the school-age going students (Feagin 1991).
2. Institutional Discrimination
This type of discrimination is that which pervades the practices of one or whole institutions, such as housing, medical care, law enforcement and education. It is a type of discrimination that not only affects selected groups of colored folks but also affects large numbers of people because of their belonging to a perceived inferior race or ethnicity. Occasionally, institutional discrimination also takes the form of gender, disability, among other features. Maldonado-Morales et al. (2019) describe that historically inkling this concept would refer to a time when a black student in the United States was turned away from enrolling in a law school to pursue his well-accredited career. Additionally, before the Reconstruction period that followed the American Civil War, the Southern states such as Kansas, Maryland, among others, propagated during institutional segregation discrimination into full-blown racism and ethnicity from simple acts of prejudice against the blacks.
A distinct example of institutional discrimination that stands out in American society lays in the height of police recruitment. Height requirements for police before the 1970s, which had the police departments and unions around the United States, commonly knocked out people discriminatingly.  Little concepts such as one being 5 feet and 10 inches saw many women unable to join the force. Many were found to be too short. The same was applicable for people from some racial or ethnic backgrounds, such as Latinos, Hispanic; whose stature is smaller. What was sarcastic is that the folks from other descents were even taller than the common whites. And of course, even many white males who were too short become police officers (Allen 2019).
3. Environmental Racism
Environmental racism can be described as the way in which minority group neighborhoods, which are immensely inhabited mainly by people of color and members of low socioeconomic groups, are loaded with an unbalanced number of ecological hazards (Pulido 2016). These environmental dangers include continued disposal of toxic waste facilities, ever-heaped garbage dumps, and some sources of environmental pollution with foul odors such as burying asbestos beneath the grounds in such habitations. In turn, these environmental pollutions have lowered the quality of life for these people.
Native Americans, originally the Indians, are categorically victims of environmental racism. The Commission for Racial Justice in the United States found that about 50% of all American Indians continue to live in communities with uncontrolled hazardous waste disposals. In a similar report released by Asian Pacific Environmental Network in 2002, there was a demonstration of how the sites inhabited by the original Indians lacked necessary sanitations. The health conditions of these people were far much deteriorated accosted by poor health insurance programs that seemingly did not help. It is without a doubt that globally rating it, aboriginal populations are greatly disadvantaged by environmental racism (Pulido, 2016).
4. Racism
Racism is the belief that a particular race is superior or inferior to another. It stems from a miscalculated belief that a person’s social and moral traits are predetermined by his innate biological characteristics (Haynes et al., 2019). Individuals that perpetuate racism hulks out that different race should remain separate and widely apart from one another for the inferior one is backward, barbaric and completely unfit to socialize with the superior race.
The epitome of racism, especially toward Blacks and immigrant minorities, is in the attitudes regarding slaves and slavery. Blacks and others are seen by racists as merely subhuman, more like beasts as men. A contract can be drawn in how the white people view racism in terms of colour; the blacks and the white Europeans. For example, even though the instruction needs dire attention to the application of racism in America, it is praiseworthy to compare whites’ perceptions about minority other whites. Europe’s Jews community is usually seen by anti-Semites as subhuman but also superhuman. They are taken to be devilish, cunning, very skilled and mundanely powerful. How then are the blacks seen in America? Simply, they are seen as subhuman and beasts. That is such a colloquial take on humanity as discussed by Haynes et al. (2019).
In conclusion, discrimination and racism are concepts that have historically been in place since time immemorial. Clearly understanding how each and every concept applies to a given is the only way that can help an individual crack a moment either of the concepts arrives. Individual discrimination, institutional discrimination and racism are concepts that are societally prescribed. Environmental racism, on the other hand, is often impacted by unnecessary political underrepresentation. It can only be corrected by active emancipation and relative environmental policy implementation. The same approach applies to other forms of discrimination.
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